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Future of Accounting

2024/2025 NATIONAL INTEGRATED SPECIAL REPORT – 
DIGITAL AND NEWSPAPER 

Modern accounting is undergoing a transformative shift driven by intelligent 
technologies such as machine learning, AI, and blockchain. While advanced 
systems effectively manage repetitive tasks, the indispensable human 
element persists in bridging data with clients. This special feature will explore 
the trends impacting the future of the accounting profession in Canada.

Proposed topic highlights:
OUTLOOK — Shaping the future of accounting and the types of jobs that are 
available.
TECHNOLOGY — Automation, minibots, machine learning and adaptive 
intelligence as part of the finance team.
ADVOCACY AND EDUCATION — Advancing understanding and awareness 
about the accounting profession.
EXPERT ADVICE — Where Canadians can turn for professional accounting 
help and guidance.
DIVERSITY AND INCLUSION — Analyzing efforts to boost representation of 
underrepresented groups.

INTEGRATED CONTENT FEATURES: Turnkey solutions in which 
participating advertisers can be mentioned or quoted in at least one story. 

Source: Vividata SCC Fall 2023, National, Adults 18+

GET INVOLVED TODAY. CONTACT: 
RICHARD DEACON, Project Manager  T: 1.604.631.6636 E: rdeacon@globeandmail.com

Print/Digital Weekly Readers – 6,063,000 
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Standard 
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Booking Deadline

April 24 June 5 June 12 April 24

July 15 September 16 September 23 July 15

December 3 February 4, 2025 February 11, 2025 December 3

Reaching 
more senior 

executives, business 
owners and 

professionals

 The Globe and 
Mail is the #1 

newspaper brand 
in Canada

Content produced by Randall Anthony Communications, a Globe-approved provider

Click on the report below to 
see a similar past feature

Reaching more 
High-Net-Worth 

Investors with over 
$500K in assets.

The Future of Accounting
Expanded roles and new technologies open up new opportunities
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Many of the old
playbooks are no longer
relevant, and the new
rules for being a truly
competitive employer
continue to be written.

Employers today
face unprecedented
responsibilities and
complex challenges,
and many are looking
to their accounting
consultants for

evidence-driven counsel
and innovative tools.

Shubh Mann
Director, Channels, with HR
technology provider ADP

T

Navigating the management and HR
challenges of a post-pandemic world
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HR CHALLENGES
AMONG CANADIAN
SMALL BUSINESSES

A recent ADP-
commissioned survey
conducted by Maru
Public Opinion found
many companies are
struggling to keep and
recruit the best people
to meet their labour
needs.

33%
have trouble finding
workers

46%
say the talent shortage
grew because of the
pandemic

32%
are seeing staff leave for
a better salary

29%
are losing staff wanting
to make a career change

17%
have staff leaving to take
on a more senior role

Small business owners
in Quebec struggled the
most to find and retain
talent ...

44%
struggled to find workers

63%
found it more difficult
than before the
pandemic to find and
retain employees

When asked why
employees would leave
their role, small business
owners in British
Columbia (33 per cent)
and Ontario (31 per
cent) were more likely to
report a career change,
compared to only 20 per
cent of small business
owners in Quebec.

Among those small
businesses owners
and operators who say
hiring in the current
environment is difficult ...

46%
have increased wages

27%
have increased benefits

19%
have introduced a
shorter work week
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